
Village/Town of Mount Kisco Board of Trustees Meeting Agenda 

January 28, 2019 @ 7:00 pm Regular Meeting 
 
 

1) Communications:   

a. Homeland Towers Re: results and renderings from proposed cell tower balloon 

test.  

b. Letter from the Board of Fire Commissioners  

c. Email from JC Barone Re: Resignation from Leonard Park Committee 

 

 

2) Petitions: None. 

 

3) Board Committee and Commission Reports: None. 

 

4) Village Manager’s Reports:  

a. Water Bills- payment reminder 

 

5) Board Reports:  

 

6) Old Business:  

 

7) New Business: 

a. 2nd Quarter Financial Presentation- Village Treasurer  

b. Resolution to award contract# 2018-11 – Trident Filtration Unit 

 

8) Bills: General, Senior Nutrition, Water, Sewer, Library and Capital Project Funds 

 

9) Minutes: None.  

  

10) Non-Local Business: – None. 

 

11) Public Comment: -  







    
 
 

 
 
 
 
 

Landscape Architects, Architects,  
Engineers, and Planners, P.C. 

 
 

January 17, 2019 

 

 

 

Honorable Mayor Picinich and Members of the Village Board 

Village of Mount Kisco  

104 Main Street 

Mount Kisco, New York 10549 

 

Re: Visual Assessment 

Proposed Wireless Telecommunications Facility 

Rolling Ridge Court (Water Tank) and Main Street (Leonard Park) Alternative Sites 

  

Dear Honorable Mayor and Village Board Members: 

Saratoga Associates is writing on behalf of Homeland Towers, LLC regarding a proposed monopine 

telecommunications tower and associated equipment to be located in the Village of Mount Kisco. 

Alternative sites are currently under consideration off of Main Street (“Leonard Park”) site 

(Parcel# 80.66-1-1) and Rolling Ridge Court (“Water Tank”) site (Parcel# 80.67-3-2.2). Preliminary 

visual assessment information for the alternative sites is provided in attached Appendices A and 

B.  

Viewshed Maps– Viewshed maps are provided for each of the two alternative sites to identify the 

geographic area within which there is a relatively high probability that some portion of the 

proposed facility may be visible above intervening landform, vegetation or built structures. 

Viewshed maps are provided for the Main Street and Rolling Ridge Court sites in Appendices A 

and B respectively. 

Global Mapper 19.0 GIS software was used to generate viewshed areas based on publicly 

available topographic and land cover datasets. Topographic data was derived 2-meter resolution 

digital elevation models (DEM) acquired from the New York State GIS Clearinghouse.1 Using 

Global Mapper's viewshed analysis tool, the alternative tower location(s) and height(s) were input 

and a conservative offset of six feet was applied to account for the observer's eye level. The 

resulting viewshed identifies grid cells with a direct line-of-sight to the tower high point. 

                     
1 https://orthos.dhses.ny.gov/# 
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Within one-mile of the tower site(s) existing forest vegetation was manually digitized from 1/2-

foot resolution digital ortho-photographs (2016) acquired from NYS Orthos On-line.2 Between 

one- and two-miles of the tower site(s) existing forest vegetation is based on areas with 75% or 

greater tree canopy coverage as presented in the National Land Cover Database (NLCD) 2011 

Percent Tree Canopy dataset.3 Building footprints were imported from the Westchester County 

GIS Data Warehouse.4 

The screening effect of vegetation and built structures was incorporated by adding 50 feet in 

vertical height to digitized forest areas and 25 feet to building footprints. Forested areas and 

building footprints were removed from the viewshed result to account for affected areas located 

within structures or densely wooded cover.   

Based on field observation, most trees in forested portions of the study area are taller than 50 

feet. This height therefore represents a conservative estimate of the efficacy of vegetative 

screening. It is important to note that digitized vegetation is based on interpretation of forest 

areas that are clearly distinguishable in the source aerial photography. As such, the potential 

screening value of site-specific vegetative cover such as small hedgerows, street trees and 

individual trees and other areas of non-forest tree cover may not be represented in the viewshed 

analysis.   

Viewshed analysis is a predictive tool used to identify areas where the proposed facility is 

theoretically visible. By themselves, the viewshed maps do not determine how much of the 

proposed facility would be visible (e.g., 100%, 50%, 10% etc. of total tower height), but rather 

identify the geographic area within which some portion of the facility is likely to be visible above 

intervening landform, vegetation or built structures. Viewshed analysis is not definitive. The 

primary purpose of viewshed analysis is to inform the visual analyst as to areas where project 

visibility is most likely.  

Saratoga Associates used the viewshed map(s) to identify potentially affected places to be visited 

during the balloon visibility test. The viewshed map, including places where photographs would 

be taken during the balloon visibility test was provided to the Village Board for review and 

comment in advance of the balloon test. 

Balloon Visibility Test - Saratoga Associates conducted a balloon visibility test on Saturday 

December 1 to allow the general public and local decision-makers an opportunity to observe the 

location and potential visibility of the facility at each of the two alternative locations. The balloon 

                     
2 https://orthos.dhses.ny.gov/ 
3 https://www.sciencebase.gov/catalog/item/581d598be4b0dee4cc8e4547 
4 https://giswww.westchestergov.com/wcgis/MunPlan/bed.htm 
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test was conducted during winter leaf-off season to represent the worst-case (i.e., most exposed) 

visual condition. 

The weather on December 1 was sunny with unlimited visibility. One red balloon was raised to an 

elevation of 130 feet above grade at the Main Street site (41° 11' 25.6784" N, 73° 43' 18.2372" 

W). A second red balloon was raised to an elevation of 100 feet above grade at the Rolling Ridge 

Court site (41° 11' 28.5683" N, 73° 42' 49.0021" W). The Main Street site balloon was tethered to 

a survey stake at center of the proposed tower. The Rolling Ridge site balloon was tethered 

approximately 30 feet north of the survey stake in order to avoid the existing tree canopy. The 

balloons were launched prior to 8am and remained aloft until after 12:00pm. Winds were light for 

the duration of the balloon float. The balloon was generally stable and remained close to its 

desired horizontal and vertical position for the time it was in the air. 

The balloons were inflated to a diameter of approximately four-feet. It had been Saratoga 

Associates’ intention to inflate the balloons to a diameter of five-feet. However, an unforeseen 

defect in one of the two helium tanks brought to the site (determined by the helium supplier to 

be a faulty valve) caused the loss of all backup helium. To conserve enough helium in the 

remaining tank to replace a balloon if needed Saratoga Associates limited balloon inflation to 

approximately four-feet diameter. The four-foot diameter balloons were clearly visible from all 

affected study locations. 

Field Observation and Photography – With the balloon in the air an experienced visual analyst 

(Matthew Allen, RLA) visited each predetermined place to document whether or not the 

balloon(s) were visible.  Additional locations as identified in the field by the visual analyst were 

also visited. Photographs were taken from each visited location. The location of the photo points 

is provided on the associated viewshed map included in Appendices A and B. Mapped photo 

locations are coded to indicate places the balloon was not visible, visible above intervening 

vegetation, or visible through intervening trees. 

Photographs were taken using a Canon EOS D6 Mark II digital single lens reflex (“DSLR”) 26-mega 

pixel camera with a fixed 50mm lens (full frame sensor) to simulate normal human eyesight 

relative to scale.  The precise coordinates of each photo location were recorded in the field using 

a handheld global positioning system (GPS) unit.  Prior to the field observation, the coordinates of 

the proposed telecommunications tower were programmed into a handheld GPS unit as a 

“waypoint”.  The "waypoint indicator" function of the GPS (arrow pointing along a calculated 

bearing) was used to assist the visual analyst determine the direction of the tower site from each 

photo location. This was especially useful when the balloon was not visible above the tree line. 
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Photographs taken during the balloon visibility test are provided in Appendices A and B for the 

Main Street and Rolling Ridge Court sites respectively. Photographs were taken from the following 

locations: 

Main Street (Leonard Park) Site 

VP1 – Leonard Park 
VP2 – Carlton Drive 
VP3 – Ascot Circle 
VP4 – Cold Spring Court 
VP5 – Carlton Drive 
VP6 – Brentwood Court 
VP7 – Brentwood Court 
VP8 – Marsh Conservation Area 
VP9 – Byram Lake Road 
VP10 – Birch Drive 
VP11 – Harriman Road 

VP12 – Langland Drive 
VP13 – Oakwood Cemetery 
VP14 – Main Street at South Bedford Road 
VP15 – Boltis Street 
VP16 – Main Street at Leonard Park 
VP17 – Leonard Park 
VP18 – Leonard Park 
VP19 – Leonard Park 
VP20 – Leonard Park 
VP21 – South Bedford Road at Leonard Park 
VP22 – Leonard Park 

Rolling Ridge Court (Water Tank) Site 

VP23 – Leonard Park 
VP24 – Rolling Ridge Court 
VP25 – Rolling Ridge Court 
VP26 – Carlton Drive 
VP27 – Cold Spring Court 
VP28 – Cold Spring Court 
VP29 – Ascot Circle 
VP30 – Carlton Drive 
VP31 – Brentwood Court 

VP32 – Brentwood Court 
VP33 – Marsh Conservation Area 
VP34 – Sarles Street 
VP35 – Byram Lake Road 
VP36 – Sarles Street 
VP37 – Oakwood Cemetery 
VP38 – Main Street at South Bedford Road 
VP39 – South Bedford Road 
VP40 – Leonard Park 

 

Photo Simulations - To illustrate how the stealth monopine design wireless telecommunications 

tower will appear photo simulations were prepared from several affected locations representing 

each of the two alternative sites. Photo simulation locations are provided on the associated 

viewshed map. Photo simulations are provided in Appendices A and B for the Main Street and 

Rolling Ridge Court sites respectively. 

Photo simulations were developed by superimposing a rendering of a three-dimensional 

computer model of the proposed Project into the base photograph taken from each 

corresponding visual receptor. The three-dimensional computer model was developed using 3D 

Studio Max Design® software (3D Studio Max).    

Simulated perspectives (camera views) were matched to the corresponding base photograph for 

each simulated view by replicating the precise coordinates of the field camera position (as 
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recorded by handheld GPS) and the focal length of the camera lens used (e.g. 50mm).  Precisely 

matching these parameters assures scale accuracy between the base photograph and the 

subsequent simulated view. The camera’s elevation (Z) value is derived from digital elevation 

model (DEM) data plus the camera’s height above ground level. The camera’s target position was 

set to match the bearing of the corresponding existing condition photograph as recorded in the 

field. With the existing conditions photograph displayed as a “viewport background,” and the 

viewport properties set to match the photograph’s pixel dimensions, minor camera adjustments 

were made (horizontal and vertical positioning, and camera roll) to align the horizon in the 

background photograph with the corresponding features of the 3D model. 

To verify the camera alignment, elements visible within the photograph (e.g. study balloon, 

existing buildings, utility poles, topography, vegetation, roads, etc.) were identified and digitized 

from digital orthophotos as needed. Each element was assigned a Z value based on DEM data and 

then imported to 3D Studio Max. A 3D terrain model was also created (using DEM data) to 

replicate the existing local topography. The digitized elements were then aligned with 

corresponding elements in the photograph by adjusting the camera target. If necessary, slight 

camera adjustments were made for accurate alignment.  

A daylight system was created matching the exact date and time of each baseline photograph to 

assure proper shading and shadowing of modeled elements. 

Once the camera alignment was verified, a to-scale 3D model of the proposed stealth monopine 

type telecommunications tower was merged into the model space. The 3D model of tower was 

constructed in sufficient detail to accurately convey visual character and reveal impacts. The scale, 

alignment, elevations and location of the visible elements of the proposed tower are true to the 

conceptual design. Post production editing (i.e., airbrush out portion of tower that falls below or 

behind foreground topography and vegetation) was completed using Adobe Photoshop software. 

The methodology accurately represents the location, height and visual character of the proposed 

tower. 

Visual Significance – The significance of visual impact is defined by the DEC Program Policy on 

Assessing and Mitigating Visual Impact (DEP-00-2) (DEC Visual Policy)5.  Visual significance is 

defined by the NYS DEC Visual Policy as follows; “Aesthetic impact occurs when there is a 

detrimental effect on the perceived beauty of a place or structure. Mere visibility, even startling 

visibility of a project proposal, should not be a threshold for decision making.”6   Significant 

aesthetic impacts are those that may cause a diminishment of the public enjoyment and 

                     
5 http://www.dec.ny.gov/docs/permits_ej_operations_pdf/visual2000.pdf 
6 NYSDEC Visual Policy (DEP-00-2), p.9 (attached as Exhibit L). 
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appreciation of an inventoried resource, or one that impairs the character or quality of such a 

place. Proposed large facilities by themselves should not be a trigger for a declaration of 

significance.”7 In other words, the DEC Visual Policy recognizes that not everything that is visible 

rises to the level of an aesthetic impact, and not all aesthetic impacts rise to the level of a 

significant aesthetic impact that may diminish public enjoyment of a public resource. 

At both the alternative Main Street and Rolling Ridge Court sites Homeland Towers proposes use 

of a stealth monopine tower design to help visually blend the structure with the surrounding 

woodland landscape minimizing visual contrast. Based on the limited geographic extent of project 

visibility identified in viewshed analysis and demonstrated during the balloon visibility test, and 

the minimized visual contrast of the stealth monopine design as depicted in the photo 

simulations, project visibility is not of a size or extent that it would constitute a significant 

aesthetic impact. The project also does not affect a sufficient number of public viewers or 

geographic area where the project can reasonably be deemed to be visually important as defined 

by SEQRA.   

Furthermore, when considered within the framework of the DEC Visual Policy’s definition of 

“significant adverse visual impact”, it is clear the project will not cause a diminishment of the 

public enjoyment and appreciation of any scenic or historic resource, or one that impairs the 

character or quality of such a place.   

 

Thank you for your attention to this matter. 

   

Matthew W. Allen, RLA 

Principal 

SARATOGA ASSOCIATES 
Landscape Architects, Architects, Engineers, and Planners, P.C. 

 

                     
7 Id. p.5. 



 

Appendix A 

Main Street (Leonard Park) Site 

  





Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) 

Site
Mount Kisco, NY

VP1 - Leonard Park Distance: 1,750 Feet

Figure 2

 VP2- Carlton Drive Distance: 770 Feet

Balloon is screened by 
trees in this area

Balloon visible above 
trees



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) 

Site
Mount Kisco, NY

Figure 3

 VP4- Cold Spring Court Distance: 1,490 Feet

 VP3 - Ascot Circle Distance: 1,390 Feet

Balloon visible through 
trees

Balloon screened by 
structure & trees in this 

area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) 

Site
Mount Kisco, NY

 VP5 - Carlton Drive Distance: 1,470 Feet

Figure 4

 VP6 - Brentwood Court Distance: 2,830 Feet

Balloon screened by trees 
in this area

Balloon screened by trees 
in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) 

Site
Mount Kisco, NY

Figure 5

 VP7 - Brentwood Court Distance: 2,490 Feet

 VP8 - Marsh Conservation Area Distance: 3,400 Feet

Balloon screened by trees 
in this area

Balloon screened by trees 
in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) 

Site
Mount Kisco, NY

Figure 6

 VP10 - Birch Drive Distance: 2,020 Feet

 VP9 - Byram Lake Road Distance: 4,650 Feet

Balloon visible above 
trees in this area

Balloon visible above 
trees in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) 

Site
Mount Kisco, NY

 VP12 - Langeland Drive Distance: 1,590 Feet

Figure 7

 VP11 - Harriman Road Distance: 3,220 Feet

Balloon screened by trees 
in this area

Balloon visible above 
trees in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) 

Site
Mount Kisco, NY

Figure 8

 VP14 - Main Street at S Bedford Rd. Distance: 2,520 Feet

 VP13 - Oakwood Cemetery Distance: 1 Mile

Balloon screened by trees 
in this area

Balloon visible through 
trees in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) 

Site
Mount Kisco, NY

Figure 9

 VP15 - Boltis Street Distance: 1,980 Feet

Balloon screened by trees 
in this area

 VP16 - Main Street at Leonard Park Distance: 1,740 Feet

Balloon visible above 
trees in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) 

Site
Mount Kisco, NY

Figure 10

 VP17 - Leonard Park Distance: 1,400 Feet

Balloon visible through 
trees in this area

 VP18 - Leonard Park Distance: 1,400 Feet

Balloon screened by trees 
in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) 

Site
Mount Kisco, NY

Figure 11

 VP20- Leonard Park Distance: 1,660 Feet

Balloon screened by trees 
in this area

 VP19 - Leonard Park Distance: 1,490 Feet

Balloon screened by trees 
in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) 

Site
Mount Kisco, NY

Figure 12

 VP22 - Leonard Park Distance: 2,040 Feet

Balloon screened by trees 
in this area

 VP21 - S Bedford Road at Leonard Park Distance: 2,250 Feet

Balloon screened by trees 
in this area



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 12AExisting Condition
VP2 - Carlton Drive

Photograph Information
Date:  December 1, 2018
Time:  9:55 am
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 23.5464” N
Location: 73° 42’ 56.6388” W

Distance: 1,670 Feet



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 12BSimulated Condition
VP2 - Carlton Drive

Photograph Information
Date:  December 1, 2018
Time:  9:55 am
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 23.5464” N
Location: 73° 42’ 56.6388” W

Distance: 1,670 Feet



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 13AExisting Condition
VP4 - Cold Spring Court

Photograph Information
Date:  December 1, 2018
Time:  9:57 am
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 20.2164” N
Location: 73° 43’ 00.2064” W

Distance: 1,490 Feet



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 13BSimulated Condition
VP4 - Cold Spring Court

Photograph Information
Date:  December 1, 2018
Time:  9:57 am
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 20.2164” N
Location: 73° 43’ 00.2064” W

Distance: 1,490 Feet



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 14AExisting Condition
VP12 - Langeland Drive

Photograph Information
Date:  December 1, 2018
Time:  11:09 am
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 26.3407” N
Location: 73° 43’ 39.1909” W

Distance: 1,600 Feet



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 14BSimulated Condition
VP12 - Langeland Drive

Photograph Information
Date:  December 1, 2018
Time:  11:09 am
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 26.3407” N
Location: 73° 43’ 39.1909” W

Distance: 1,600 Feet



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 15AExisting Condition
VP14 - South Bedford Road and Main Street

Photograph Information
Date:  December 1, 2018
Time:  11:59 am
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 49.2828” N
Location: 73° 43’ 28.5816” W

Distance: 2,520 Feet



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 15BSimulated Condition
VP14 - South Bedford Road and Main Street

Photograph Information
Date:  December 1, 2018
Time:  11:59 am
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 49.2828” N
Location: 73° 43’ 28.5816” W

Distance: 2,520 Feet



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 16AExisting Condition
VP16 - Main Street and Wallace Street

Photograph Information
Date:  December 1, 2018
Time:  12:41 pm
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 39.9480” N
Location: 73° 43’ 30.9828” W

Distance: 1,740 Feet



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 16BSimulated Condition
VP16 - Main Street and Wallace Street

Photograph Information
Date:  December 1, 2018
Time:  12:41 pm
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 39.9480” N
Location: 73° 43’ 30.9828” W

Distance: 1,740 Feet



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 17AExisting Condition
VP17 - Leonard Park 

Photograph Information
Date:  December 1, 2018
Time:  12:44 pm
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 37.7664” N
Location: 73° 43’ 27.7536” W

Distance: 1,420 Feet



To appear at the correct scale this 
photograph is intended to be viewed 
18 inches from the reader’s eye when 
printed on 11”x17” paper.

Visual Resource Assessment
Proposed Telecommunications Tower

HOMELAND TOWERS

Mount Kisco Site (NY172)
Main Street (Leonard Park) Site

Mount Kisco, NY

Figure 17BSimulated Condition
VP17 - Leonard Park

Photograph Information
Date:  December 1, 2018
Time:  12:44 pm
Focal Length:  50mm
Camera:  Canon 6D Mark II

Photo   41° 11’ 37.7664” N
Location: 73° 43’ 27.7536” W

Distance: 1,420 Feet



 

Appendix B 

Rolling Ridge Court (Water Tank) Site 

 





Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Rolling Ridge Ct. (Water Tank) Site,

Mount Kisco, NY

Figure 2

 VP23 - Leonard Park Distance: 3,150 Feet

 VP24 - Rolling Ridge Court Distance: 940 Feet

Balloon screened by trees 
in this area

Balloon screened by trees 
in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Rolling Ridge Ct. (Water Tank) Site,

Mount Kisco, NY

Figure 3

 VP25- Rolling Ridge Court Distance: 500 Feet

 VP26 - Carlton Drive Distance: 1,170 Feet

Balloon visible above 
trees in this area

Balloon screened by trees 
in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Rolling Ridge Ct. (Water Tank) Site,

Mount Kisco, NY

 VP27- Cold Spring Court Distance: 1,140 Feet

Figure 4

 VP28- Cold Spring Court Distance: 940 Feet

Balloon screened by 
structure in this area

Balloon visible above 
trees in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Rolling Ridge Ct. (Water Tank) Site,

Mount Kisco, NY

 VP29 - Ascot Circle Distance: 940 Feet

Figure 5

 VP30 - Cold Spring Court Distance: 1,420 Feet

Balloon visible above 
trees in this area

Balloon screened by 
structure in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Rolling Ridge Ct. (Water Tank) Site,

Mount Kisco, NY

 VP31 - Brentwood Court Distance: 1,640 Feet

Figure 7

 VP32 - Brentwood Court Distance: 1,710 Feet

Balloon screened by 
structure in this area

Balloon visible through 
trees  in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Rolling Ridge Ct. (Water Tank) Site,

Mount Kisco, NY

Figure 6

 VP34 - Sarles Street Distance: 900 Feet

 VP33 - Marsh Conservation Area Distance: 3,400 Feet

Balloon screened by trees 
in this area

Balloon screened by trees 
in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Rolling Ridge Ct. (Water Tank) Site,

Mount Kisco, NY

Figure  8

 VP36 - Sarles Street Distance: 2, 100 Feet

 VP35 - Byram Lake Road Distance: 4,650 Feet

Balloon screened by trees 
in this area

Balloon screened by trees 
in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Rolling Ridge Ct. (Water Tank) Site,

Mount Kisco, NY

Figure 10

 VP38 - Main Street at South Bedford Road Distance: 3,680 Feet

 VP37 - Oakwood Cemetery Distance: 1.25 Miles

Balloon screened by trees 
and structure in this area

Balloon screened by trees 
in this area



Proposed Telecommunications Tower
Visual Resource Assessment

PHOTO LOG

HOMELAND TOWERS

Mount Kisco Site (NY172)
Rolling Ridge Ct. (Water Tank) Site,
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Introduction and Summary 
At the request of Homeland Towers, LLC, Pinnacle Telecom Group has 

performed an independent expert assessment of radiofrequency (RF) levels and 

related FCC compliance for proposed wireless antenna operations on a 

proposed monopole to be located at 6 Rolling Ridge Court in Mt. Kisco, NY. 

 

Homeland Towers refers to the prospective site as “NY172 – Mt. Kisco”, and the 

proposed pole will accommodate the directional panel antennas of up to four 

wireless carriers.  At this time, Verizon Wireless plans to occupy the highest 

antenna mounting position on the pole.   

 

The FCC requires wireless antenna operators to perform an assessment of the 

RF levels from all the transmitting antennas at a site whenever antenna 

operations are added or modified, and ensure compliance with the FCC 

Maximum Permissible Exposure (MPE) limit in areas of unrestricted public 

access, i.e., at street level around the site.   

 

In this case, the compliance assessment will include analyses for two different 

pole heights (Scenario 1 and Scenario 2), along with the RF effects of a worst-

case hypothetical collocation of three wireless carriers’ antennas.  By worst case, 

we mean that the carriers whose maximum capacity relates to higher emitted 

power levels will be hypothetically assumed to occupy the lower mounting 

positions on the monopole, thus matching higher power and smaller distances to 

ground-level around the site.   

 

The analysis will conservatively assume all the wireless carriers are operating at 

maximum capacity and maximum power in each of their FCC-licensed frequency 

bands.  With that extreme degree of conservatism incorporated in the analysis, 

we can have great confidence that the actual RF effects from any combination of 

wireless operators, however they might actually be positioned on the pole, would 

be in compliance with the FCC’s MPE limit.   

 

This assessment of antenna site compliance is based on the FCC limit for 

general population “maximum permissible exposure” (MPE), a limit established 



4 
 

as safe for continuous exposure to RF fields by humans of either sex, all ages 

and sizes, and under all conditions.   

 

The result of an FCC compliance assessment can be described in layman’s 

terms by expressing the calculated RF levels as simple percentages of the FCC 

MPE limit.  In that way, the figure 100 percent serves as the reference for 

compliance, and calculated RF levels below 100 percent indicate compliance 

with the MPE limit.  An equivalent way to describe the calculated results is to 

relate them to a “times-below-the-limit” factor.  Here, we will apply both 

descriptions. 

 

The result of the FCC compliance assessment in this case is as follows: 

 

 Scenario 1 - At street level around the site, the conservatively calculated 

maximum RF level caused by the combination of antenna operations is 

5.3099 percent of the FCC general population MPE limit, well below the 

100-percent reference for compliance. In other words, even with 

calculations designed to significantly overstate the RF levels versus those 

that could actually occur at the site, the worst-case calculated RF level in 

this case is still more than 18 times below the limit defined by the federal 

government as safe for continuous exposure of the general public. 

 Scenario 2 - At street level around the site, the conservatively calculated 

maximum RF level caused by the combination of antenna operations is 

2.2988 percent of the FCC general population MPE limit, well below the 

100-percent reference for compliance. In other words, even with 

calculations designed to significantly overstate the RF levels versus those 

that could actually occur at the site, the worst-case calculated RF level in 

this case is still more than 40 times below the limit defined by the federal 

government as safe for continuous exposure of the general public. 

 The results of the calculations provide a clear demonstration that the RF 

levels from as many as four wireless carriers, even under worst-case 

collocation circumstances, would satisfy the FCC requirement for 

controlling potential human exposure to RF fields.  Moreover, because of 

the conservative methodology and assumptions applied in this analysis, 
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RF levels actually caused by any combination of wireless operators’ 

antenna operations at this site will be even less significant than the 

calculation results here indicate.  

 

The remainder of this report provides the following: 

 

 relevant technical data on the parameters for the four wireless; 

 a description of the applicable FCC mathematical model for assessing 

compliance with the MPE limit, and application of the relevant technical 

data to that model; and 

 analysis of the results of the calculations, and the compliance conclusion 

for the proposed site. 

 

In addition, Appendix A provides background on the FCC MPE limit, along with a 

list of key references.   

 

Antenna and Transmission Data 

As described, the proposed monopole will be able to accommodate as many as 

four wireless carriers’ antennas.  Verizon Wireless proposes to occupy the 

highest mounting position on the pole, and this analysis will include an 

assumption of “worst-case” collocation by three other wireless carriers – AT&T, 

Sprint and T-Mobile.   

 

The worst-case collocation methodology basically involves taking the carriers 

with the most available spectrum and the opportunity for higher power levels and 

hypothetically positioning them at the lower points on the monopole – thus 

matching the most power with the shorter distances to the ground.   

 

Typically, the vertical spacing between different wireless carriers’ antennas on a 

pole is 10 feet.  In this case, the Verizon Wireless antennas will mount at a center 

line of 96 feet (Scenario 1) or 126 feet (Scenario 2). In Scenario 1 we will assign 

antenna centerline-heights to the three other assumed wireless collocators at 86 

feet, 76 feet and 66 feet.  In Scenario 2 we will assign antenna centerline-heights 

to the three other assumed wireless collocators at 116 feet, 106 feet and 96 feet. 
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The transmission parameters for each of the wireless carriers are described 

below. 

 

Verizon Wireless is licensed to operate in the 746, 869, 1900 and 2100 MHz 

frequency bands. In the 746 MHz band, Verizon uses two 60-watt channels per 

antenna sector.  In the 869 MHz band, Verizon uses eight 20-watt channels per 

antenna sector.  In the 1900 MHz band, Verizon uses three 16-watt channels and 

two 60-watt channels per antenna sector.  In the 2100 MHz band, Verizon uses 

two 90-watt channels per sector. 

 

AT&T is licensed to operate in the 700, 850, 1900 and 2300 MHz frequency 

bands. In the 700 MHz band, AT&T uses four 40-watt RF channels per sector. In 

the 850 MHz band, AT&T uses four 30-watt channels and one 40-watt channel 

per sector.  In the 1900 MHz band, AT&T uses four 30-watt channels and one 

40-watt channel per sector.  In the 2300 MHz band, AT&T uses four 25-watt 

channels per sector. 

 

Sprint is licensed to operate in the 800, 1900 and 2500 MHz frequency bands.  In 

the 800 MHz band, Sprint uses two 50-watt channels per antenna sector.  In the 

1900 MHz band, Sprint uses four 40-watt channels per sector.  In the 2500 MHz 

band, Sprint uses three 40-watt channels per sector.  

 

T-Mobile is licensed to operate in the 600 MHz, 700 MHz, 1900 MHz and 2100 

MHz frequency bands.  In the 600 MHz band, T-Mobile uses four 40-watt 

channels per sector.   In the 700 MHz band, T-Mobile uses one 40-watt channel 

per sector.  In the 1900 MHz band, T-Mobile uses four 30-watt channels per 

sector.  In the 2100 MHz band, T-Mobile uses one 40-watt channel and two 80-

watt channels per sector. 

 

Based on the proposed mounting heights and then followed by overall available 

power levels, we will hypothetically assign the mounting heights (to the centerline 

of the antennas) as follows: 

 

• Verizon Wireless 
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• Sprint 

• T-Mobile 

• AT&T 

 

The area below the antennas, at street level, is of interest in terms of potential 

“uncontrolled” exposure of the general public, so the antenna’s vertical-plane 

emission characteristic is used in the calculations, as it is a key determinant in 

the relative level of RF emissions in the “downward” direction.   

 

By way of illustration, Figure 1 that follows, shows the vertical-plane pattern of a 

typical 1900 MHz panel antenna.  The antenna is effectively pointed at the three 

o’clock position (the horizon) and the pattern at different angles is described 

using decibel units.  The use of a decibel scale in incidentally visually 

understates the relative directionality characteristic of the antenna in the vertical 

plane.  Where the antenna pattern reads 20 dB, the relative RF energy emitted at 

the corresponding downward angle is 1/100th of the maximum that occurs in the 

main beam (at 0 degrees); at 30 dB, the energy is 1/1000th of the maximum.   

 

Note that the automatic pattern-scaling feature of our internal software may skew 

side-by-side visual comparisons of different antenna models, or even different 

parties’ depictions of the same antenna model. 

 



8 
 

5 dB / division

0 deg 
horizon

Figure 1.  1900 MHz Directional Panel Antenna – Vertical-plane Pattern 

 

 

Compliance Analysis 

FCC Office of Engineering and Technology Bulletin 65 (“OET Bulletin 65”) 

provides guidelines for mathematical models to calculate potential RF exposure 

levels at various points around transmitting antennas.  

 

Around an antenna site at ground level (in what is called the “far field” of the 

antennas), the RF levels are directly proportional to the total antenna input power 

and the relative antenna gain (focusing effect) in the downward direction of 

interest – and the levels are otherwise inversely proportional to the square of the 

straight-line distance to the antenna.  Conservative calculations also assume the 

potential RF exposure is enhanced by reflection of the RF energy from the 

intervening ground.  Our calculations will assume a 100% “perfect”, mirror-like 

reflection, which is the absolute worst-case approach.  

 

The formula for ground-level MPE compliance assessment of any given wireless 

antenna operation is as follows: 
 

MPE% = (100 * TxPower * 10 (Gmax-Vdisc)/10  * 4 ) / ( MPE * 4π * R2 ) 
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where 

 
MPE% = RF level, expressed as a percentage of the FCC 

MPE limit applicable to continuous exposure of the 
general public 

   
100 = factor to convert the raw result to a percentage 
   
TxPower = maximum net power into antenna sector, in 

milliwatts, a function of the number of channels per 
sector, the transmitter power per channel, and line 
loss 

   
10 (Gmax-Vdisc)/10   = numeric equivalent of the relative antenna gain in the 

direction of interest downward toward ground level 
   
4 = factor to account for a 100-percent-efficient energy 

reflection from the ground, and the squared 
relationship between RF field strength and power 
density (22 = 4) 

   
MPE = FCC general population MPE limit 
   
R = straight-line distance from the RF source to the point 

of interest, centimeters 
 

 

The MPE% calculations are normally performed out to a distance of 500 feet 

from the facility to points 6.5 feet (approximately two meters, the FCC-

recommended standing height) off the ground, as illustrated in Figure 2 on the 

next page. 
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It is popularly thought that the farther away one is from an antenna, the lower the 

RF level – which is generally but not universally correct.  The results of MPE% 

calculations fairly close to the site will reflect the variations in the vertical-plane 

antenna pattern as well as the variation in straight-line distance to the antennas.  

Therefore, RF levels may actually increase slightly with increasing distance 

within the range of zero to 500 feet from the site.  As the distance approaches 

500 feet and beyond, though, the antenna pattern factor becomes less 

significant, the RF levels become primarily distance-controlled and, as a result, 

the RF levels generally decrease with increasing distance.  In any case, the RF 

levels more than 500 feet from a wireless antenna site are well understood to be 

sufficiently low and always in compliance.  

 

FCC compliance for a collocated antenna site is assessed in the following 

manner.  At each distance point away from the site, an MPE% calculation is 

made for each antenna operation, including the individual components of dual-

band operations.  Then, at each point, the sum of the individual MPE% 

contributions is compared to 100 percent, where the latter figure serves as a 

normalized reference for compliance with the MPE limit.  We refer to the sum of 

the individual MPE% contributions as “total MPE%”, and any calculated total 

0 500 

R 

antenna 

Ground Distance D from the site 

height 
from 

antenna 
bottom 
to 6.5’ 
above 
ground 
level 

Figure 2.  Street-level MPE% Calculation Geometry 
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MPE% result exceeding 100 percent is, by definition, higher than the limit and 

represent non-compliance and a need to take action to mitigate the RF levels.  If 

all results are below 100 percent, that indicates compliance with the federal 

regulations on controlling exposure. 

 

Note that the following conservative methodology and assumptions are 

incorporated into the MPE% calculations on a general basis: 

 

1. The antennas are assumed to be operating continuously at maximum RF 

power – i.e., with the maximum number of channels and the maximum 

transmitter power per channel.  

2. The power-attenuation effects of any shadowing or visual obstruction to a 

line-of-sight path from the antennas to the points of interest at ground 

level are ignored. 

3. The calculations intentionally minimize the distance factor (R) by 

assuming a 6’6” human and performing the calculations from the bottom 

(rather than the centerline) of the antenna. 

4. The potential RF exposure at ground level is assumed to be 100-percent 

enhanced (increased) via a “perfect” field reflection from the intervening 

ground. 

 

The net result of these assumptions is to intentionally and significantly overstate 

the calculated RF levels relative to the RF levels that will actually occur – and the 

purpose of this conservatism is to allow “safe-side” conclusions about 

compliance with the MPE limit.    

 

The tables that follow provides the results of the MPE% calculations for each 

operator, and each scenario, with the worst-case overall result highlighted in bold 

in the last column.    
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Scenario 1 
Ground 
Distance 

(ft) 

Verizon 
Wireless 
MPE% 

AT&T 
MPE% 

Sprint 
MPE% 

T-Mobile 
MPE% 

Total 
MPE% 

      

0 0.0438 0.2410 0.0670 0.1089 0.4607 
20 0.0609 0.5956 0.0301 0.4029 1.0895 
40 0.1102 2.6015 0.0977 0.5570 3.3664 
60 0.2007 3.3515 0.1736 0.4071 4.1329 
80 0.1588 3.7002 0.1581 0.3352 4.3523 
100 0.3851 2.4959 0.3660 0.4662 3.7132 
120 0.6071 1.5229 0.2677 0.1217 2.5194 
140 0.6993 0.4122 0.0863 0.3477 1.5455 
160 0.7551 0.3459 0.1416 0.2363 1.4789 
180 0.5461 0.5576 0.1700 0.2012 1.4749 
200 0.3620 0.9444 0.1941 0.3170 1.8175 
220 0.2490 1.1180 0.1776 0.8729 2.4175 
240 0.1899 1.3129 0.0577 1.1967 2.7572 
260 0.1278 1.5162 0.0371 1.5510 3.2321 
280 0.1156 1.7194 0.0687 1.9164 3.8201 
300 0.1438 1.9050 0.1211 2.2689 4.4388 
320 0.2174 1.6815 0.1585 2.5936 4.6510 
340 0.3345 1.8325 0.1779 2.8761 5.2210 
360 0.4682 1.6394 0.2477 2.5750 4.9303 
380 0.5963 1.7570 0.1911 2.7655 5.3099 
400 0.5408 1.5891 0.2710 2.5387 4.9396 
420 0.6576 1.7020 0.2466 2.6356 5.2418 
440 0.6014 1.5533 0.3509 2.5009 5.0065 
460 0.7105 1.4232 0.3219 2.2924 4.7480 
480 0.6544 1.5643 0.2963 2.4783 4.9933 
500 0.7849 1.4433 0.3820 2.2873 4.8975 

 
 
As indicated, the overall worst-case calculated result in Scenario 1 is 5.3099 

percent of the FCC general population MPE limit – well below the 100-percent 

reference for compliance, particularly given the significant conservatism 

incorporated in the analysis.  
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Scenario 2 
Ground 
Distance 

(ft) 

Verizon 
Wireless 
MPE% 

AT&T 
MPE% 

Sprint 
MPE% 

T-Mobile 
MPE% 

Total 
MPE% 

      

0 0.0243 0.1037 0.0290 0.0514 0.2084 
20 0.0296 0.2492 0.0125 0.0828 0.3741 
40 0.0528 0.3806 0.0124 0.4477 0.8935 
60 0.0746 1.1312 0.0425 0.2514 1.4997 
80 0.1118 1.5058 0.0399 0.2755 1.9330 
100 0.1001 1.6202 0.0750 0.1009 1.8962 
120 0.1024 1.6935 0.0665 0.2199 2.0823 
140 0.3091 1.1154 0.1006 0.2625 1.7876 
160 0.3397 1.0454 0.1754 0.0963 1.6568 
180 0.3301 0.6728 0.1130 0.0790 1.1949 
200 0.3972 0.2943 0.0640 0.1695 0.9250 
220 0.4037 0.1306 0.0348 0.1482 0.7173 
240 0.3402 0.1532 0.0500 0.1049 0.6483 
260 0.2395 0.1863 0.0680 0.0667 0.5605 
280 0.1683 0.2313 0.0834 0.1480 0.6310 
300 0.1345 0.2915 0.0882 0.2666 0.7808 
320 0.1066 0.3715 0.0879 0.4125 0.9785 
340 0.0848 0.4689 0.0565 0.5939 1.2041 
360 0.0671 0.5825 0.0383 0.7979 1.4858 
380 0.0629 0.7069 0.0232 0.7264 1.5194 
400 0.0808 0.6411 0.0157 0.9371 1.6747 
420 0.1258 0.7632 0.0305 1.1603 2.0798 
440 0.1988 0.6979 0.0560 1.0553 2.0080 
460 0.1829 0.8106 0.0516 1.2537 2.2988 
480 0.2631 0.7466 0.0703 1.1553 2.2353 
500 0.2436 0.6374 0.0651 1.3305 1.6392 

 

 

As indicated, the overall worst-case calculated result in Scenario 2 is 2.2988 

percent of the FCC general population MPE limit – well below the 100-percent 

reference for compliance.  

 

 

Compliance Conclusion 

The FCC MPE limit has been constructed in such a manner that continuous 

human exposure to RF fields up to and including 100 percent of the MPE limit is 

acceptable and completely safe.   

 

The results of the calculations indicate clear compliance with the FCC regulations 

and the related MPE limit, even for a worst-case collocation scenario.  Because 
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of the conservative calculation methodology and operational assumptions applied 

in this analysis, the RF levels actually caused by any more realistic collocation of 

antennas at this site would be even less significant than the calculation results 

here indicate, and compliance would be achieved by an even larger margin. 
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Appendix A. Background on the FCC MPE Limit 

As directed by the Telecommunications Act of 1996, the FCC has established 
limits for maximum continuous human exposure to RF fields.   

 
The FCC maximum permissible exposure (MPE) limits represent the consensus 
of federal agencies and independent experts responsible for RF safety matters.  
Those agencies include the National Council on Radiation Protection and 
Measurements (NCRP), the Occupational Safety and Health Administration 
(OSHA), the National Institute for Occupational Safety and Health (NIOSH), the 
American National Standards Institute (ANSI), the Environmental Protection 
Agency (EPA), and the Food and Drug Administration (FDA).  In formulating its 
guidelines, the FCC also considered input from the public and technical 
community – notably the Institute of Electrical and Electronics Engineers (IEEE). 
 
The FCC’s RF exposure guidelines are incorporated in Section 1.301 et seq of its 
Rules and Regulations (47 CFR 1.1301-1.1310).  Those guidelines specify MPE 
limits for both occupational and general population exposure. 

 
The specified continuous exposure MPE limits are based on known variation of 
human body susceptibility in different frequency ranges, and a Specific 
Absorption Rate (SAR) of 4 watts per kilogram, which is universally considered to 
accurately represent human capacity to dissipate incident RF energy (in the form 
of heat).  The occupational MPE guidelines incorporate a safety factor of 10 or 
greater with respect to RF levels known to represent a health hazard, and an 
additional safety factor of five is applied to the MPE limits for general population 
exposure.  Thus, the general population MPE limit has a built-in safety factor of 
more than 50.  The limits were constructed to appropriately protect humans of 
both sexes and all ages and sizes and under all conditions – and continuous 
exposure at levels equal to or below the applicable MPE limits is considered to 
result in no adverse health effects or even health risk. 
 
The reason for two tiers of MPE limits is based on an understanding and 
assumption that members of the general public are unlikely to have had 
appropriate RF safety training and may not be aware of the exposures they 
receive; occupational exposure in controlled environments, on the other hand, is 
assumed to involve individuals who have had such training, are aware of the 
exposures, and know how to maintain a safe personal work environment. 

 
The FCC’s RF exposure limits are expressed in two equivalent forms, using 
alternative units of field strength (expressed in volts per meter, or V/m), and 
power density (expressed in milliwatts per square centimeter, or mW/cm2). The 
table on the next page lists the FCC limits for both occupational and general 
population exposures, using the mW/cm2 reference, for the different radio 
frequency ranges. 
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Frequency Range (F) 

(MHz ) 
Occupational Exposure 

( mW/cm2 ) 
General Public Exposure 

( mW/cm2 ) 

0.3 - 1.34 100  100  

1.34 - 3.0 100 180 / F2 

3.0 - 30 900 / F2 180 / F2 

30 - 300 1.0 0.2 

300 - 1,500 F / 300 F / 1500 

1,500 - 100,000 5.0 1.0 

 

 
The diagram below provides a graphical illustration of both the FCC’s 
occupational and general population MPE limits. 
 

 

 

 

Because the FCC’s RF exposure limits are frequency-shaped, the exact MPE 
limits applicable to the instant situation depend on the frequency range used by 
the systems of interest. 
 

Power Density
(mW/cm2)

Frequency (MHz)

100

0.2

1.0

5.0

0.3  1.34       3.0  30 300 1,500 100,000

Occupational

General Public
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The most appropriate method of determining RF compliance is to calculate the 
RF power density attributable to a particular system and compare that to the 
MPE limit applicable to the operating frequency in question.  The result is usually 
expressed as a percentage of the MPE limit. 
 
For potential exposure from multiple systems, the respective percentages of the 
MPE limits are added, and the total percentage compared to 100 (percent of the 
limit).  If the result is less than 100, the total exposure is in compliance; if it is 
more than 100, exposure mitigation measures are necessary to achieve 
compliance. 
 
Note that the FCC “categorically excludes” all “non-building-mounted” wireless 
antenna operations whose mounting heights are more than 10 meters (32.8 feet) 
from the routine requirement to demonstrate compliance with the MPE limit, 
because such operations “are deemed, individually and cumulatively, to have no 
significant effect on the human environment”.  The categorical exclusion also 
applies to all point-to-point antenna operations, regardless of the type of structure 
they’re mounted on.  Note that the FCC considers any facility qualifying for the 
categorical exclusion to be automatically in compliance. 
 
 
FCC References on RF Compliance 
 
47 CFR, FCC Rules and Regulations, Part 1 (Practice and Procedure), Section 
1.1310 (Radiofrequency radiation exposure limits). 
 
FCC Second Memorandum Opinion and Order and Notice of Proposed 
Rulemaking (FCC 97-303), In the Matter of Procedures for Reviewing Requests 
for Relief From State and Local Regulations Pursuant to Section 332(c)(7)(B)(v) 
of the Communications Act of 1934 (WT Docket 97-192), Guidelines for 
Evaluating the Environmental Effects of Radiofrequency Radiation (ET Docket 
93-62), and Petition for Rulemaking of the Cellular Telecommunications Industry 
Association Concerning Amendment of the Commission's Rules to Preempt 
State and Local Regulation of Commercial Mobile Radio Service Transmitting 
Facilities, released August 25, 1997. 
 
FCC First Memorandum Opinion and Order, ET Docket 93-62, In the Matter of 
Guidelines for Evaluating the Environmental Effects of Radiofrequency Radiation, 
released December 24, 1996. 
     
FCC Report and Order, ET Docket 93-62, In the Matter of Guidelines for 
Evaluating the Environmental Effects of Radiofrequency Radiation, released 
August 1, 1996. 
 
FCC Office of Engineering and Technology (OET) Bulletin 65, “Evaluating 
Compliance with FCC Guidelines for Human Exposure to Radiofrequency 
Electromagnetic Fields”, Edition 97-01, August 1997. 
 
FCC Office of Engineering and Technology (OET) Bulletin 56, “Questions and 
Answers About Biological Effects and Potential Hazards of RF Radiation”, edition 
4, August 1999.  
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THIS AGREEMENT is entered into by and between the Village/Town of Mount 

Kisco, hereinafter referred to as the "Village", and the Village Administrative Group, 

hereinafter referred to as the "Group", for the period of June 1, 20183 to May 31, 

201822.  

 

ARTICLE I 

RECOGNITION 

1.0  The Village recognizes the Administrative Group as the sole and exclusive 

bargaining agent for the purposes of collective bargaining on matters of wage 

benefits and other conditions of employment for the following full-time 

administrative personnel of the Village:  

 

Administrative Aide, Animal Warden/Parking Enforcement Officer, Assessment 

Clerk, Assistant Building Inspector, Assistant to the Village Manager, Code 

Enforcement Officer, Community Service Worker, Community Service 

Worker/Animal Warden, Cook, Court Clerk, Deputy Receiver of Taxes, Deputy 

Treasurer, Food Service Helper, Housing Inspector, Lake Attendant, Nutrition 

Program Director, Nutrition Site Manager, Parking Enforcement Officer, Parking 

Meter Repairer, Personnel Manager, Receiver of Taxes, Recreation 

Assistant/Leader, Recreation Leader, Recreation Supervisor, Recreation 

Supervisor-Senior Citizens, Secretary to the Planning Board, Secretary to the 

Village Manager, Senior Recreation Leader, Sr. Office Assistant -- Office 

Manager, Sr. Office Assistant — Police Department, Staff Assistant 
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Administration and Finance, Watershed Inspector, Water Treatment Plant 

Operators (all grades).* 

*The following titles are to be removed upon ratification of this agreement: 
Staff Assistant – Administration and Finance 
 ratification of this agreement: Building Inspector, Superintendent of 
Recreation, Superintendent of Public Works, Village Engineer, General 
Foreman, Assistant Superintendent of Recreation.  
The following titles are to be added upon ratification of this agreement: 
Administrative Aide, Animal Warden/Parking Enforcement Officer, 
Community Service Worker, Community Service Worker/Animal 
Warden, Cook, Food Service Helper, Nutrition Site Manager, Sr. Office 
Assistant – Office Manager 
*The following titles are to be removed upon the establishment of a 
Management Group agreement:  Assistant Building Inspector and, Deputy 
Treasurer. 
 

ARTICLE II 

MANAGEMENT RIGHTS 

2.0 Except as specifically abridged or modified by any provision of this agreement, 

the Village will continue to have, whether exercised or not, all the rights, powers 

and authority heretofore existing, including but not limited to as the following:  

 

Determine the standards of selection for employment; direct employees, take 

disciplinary action; issue rules and regulations; maintain the efficiency of 

government operations, determine the methods, means and personnel by which 

the Village's operations are to be conducted; exercise complete control and 

discretion over its organization and the technology of performing its work; and 

fulfill all of its legal responsibilities. The above rights and prerogatives are 

inherent in the Board of Trustees and the Village Manager or his/her designee, 

hereinafter collectively referred to as the “Village Manager” or “Manager,” by 
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virtue of statutory provisions and cannot be subject to any grievance or 

arbitration proceeding except as specifically provided for in this agreement, but 

the manner of exercise of such rights may be subject to a grievance.  

 

Both parties agree that this contract constitutes the entire agreement between the 

employer and the Administrative Unit and no verbal statement or other 

agreement in whatever form, except that an amendment to this agreement in 

written form, signed by both parties, and annexed to this agreement specifically 

designated as an amendment thereto, shall supersede or vary, as the case may be, 

any of the provisions of this contract. Any prior written or verbal commitment or 

agreement between this employer and the Administrative Unit or any individual 

employee in the bargaining unit is hereby superseded.  

 

ARTICLE III 

HOURS OF WORK 

 

3.0 Except as herein after provided: 

 

A) The regular hours of employment shall be thirty-five (35) hours divided 

equally over five (5) working days of seven (7) hours each, Monday 

through Friday, 8:30 AM to 4:30 PM, with one (1) hour for lunch, except 

for employees whose duties require a different work day or work week. 

Animal Warden/Parking Enforcement Officers, Community Service 
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Workers, Community Service Worker/Animal Wardens, Code 

Enforcement Officers, Parking Enforcement Officers, and Parks and 

Recreation Department Personnel covered by this agreement shall, at the 

discretion of their supervisors, work flexible work weeks when deemed 

necessary (i.e. 35 hours over a seven day work week). It is further 

recognized that all members of this bargaining group will be expected to 

perform their respective duties and functions outside and in excess of the 

normal working hours, such as in times of emergencies or attendance at 

public meetings at which their services, advice, and counsel may be 

required. Specifically, personnel primarily engaged in parking 

enforcement are expected to work during all parades and special events 

approved by the Village Board of Trustees including, but not limited to: 

the St. Patrick’s Day Parade, Little League Parade, Memorial Day 

Ceremonies, the Fireman’s Parade, September 11th ceremonies, 5K Run, 

Sales Days, Columbus Day ceremonies, and Veteran’s Day ceremonies. 

 

B)  Overtime shall be paid on a time and one-half basis. Assignment of 

overtime is the prerogative of the Village Manager. Except as otherwise 

expressly provided, the Village Manager shall be the sole agent to 

determine when an overtime situation applies. All overtime shall be 

approved by the Village Manager and the Department Head assigning the 

work prior to the work being performed. No employee may work 

overtime without receiving prior approval from his/her Department Head 
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and the Village Manager.  Overtime may be taken in the form of pay or 

compensatory time.  Requests to use compensatory time must be made in 

writing to the Village Manager or Department Head at least seventy-two 

(72) hours prior to the date on which it is sought to be used.  

Compensatory time shall be accumulated up until seven (7) hours before 

it may be used.  Compensatory time may be used in blocks of a minimum 

of three and a half (3.5) hours at a time.  At no point shall an employee 

accumulate more than thirty-five (35) hours of accrued, but unused 

compensatory time.  Any accrued compensatory time that is not used by 

May 31st of each year shall subsequently be paid out to the employee at 

the rate of pay in effect on that May 31st. 

 

Employees required to attend night court or Village night sessions who 

perform the functions of Secretary to the Village Board of Trustees, the 

Planning Board, the Zoning Board of Appeals, the Architectural Review 

Board, the Recreation Commission, and Court Clerk for the Mount Kisco 

Justice Court, shall be paid a flat rate of $225.00 per night session worked.  

 

Those individuals performing the duties, functions, and responsibilities of 

Assistant Building Inspector, Deputy Treasurer, and Water Treatment Plant 

Operator (Grade 1A) are exempt from earning overtime due to their annual 

salary, duties, and management responsibilities.  This provision regarding 

exemption of overtime for certain titles shall take effect as of the date of 
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execution of this agreement. 

 

C) Any employee who is assigned to and performs higher position duties on a 

temporary basis due to a vacancy of thirty (30) consecutive days or more 

shall be paid a 15% differential in pay for accepting that position for all 

days worked. Employees performing such duties in excess of thirty (30) 

consecutive days shall receive the actual rate of pay of the employee that 

has vacated the position being assigned. Vacancy shall mean: Vacancy 

due to sickness, resignation, non-appointment or discharge in which the 

position is vacant.  

 

ARTICLE IV 

HOLIDAYS 

 

4.0 The following holidays shall be observed as days off with full pay: 

 

New Year's Day Memorial Day Election Day 

Martin Luther King Day Independence Day Veteran's Day 

President’s Day Labor Day Thanksgiving Day 

Good Friday Columbus Day     Day after Thanksgiving 

Christmas Day  

 

4.1  Holidays falling on a Saturday shall be celebrated on the preceding day. 
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Holidays falling on a Sunday shall be celebrated on Monday. 

 

4.2  Whenever any of these holidays shall occur while an employee is out on sick 

leave, the employee shall be charged for the holiday and paid accordingly. Since 

a holiday is a non-work day, sick time will not be charged.  

 

ARTICLE V 

VACATION PREAMBLE 

 

Vacation will accrue as of the date of hire of the employee. Vacation may be accrued 

beyond an anniversary date with the express written consent of the Village Manager, 

which may only be requested under special circumstances. Vacation accrued beyond an 

anniversary date must be taken within ninety (90) days from the employee's 

anniversary date.  

 

Notwithstanding the above language of this Article, effective [DATE OF 

RATIFICATION, 2016], future vacation benefits will accrue on June 1st of each 

calendar year for all unit members.  This shall occur regardless of the date upon 

which vacation benefits were accrued in 2016 (e.g., the member’s anniversary date).  

Moreover, effective [DATE OF RATIFICATION, 2016], a A total of five (5) or fewer 

vacation days may be automatically carried over from fiscal year to-to-fiscal year at 

the employee’s discretion, however, no more than five (5) total vacation days may be 

carried over at any time.  If an employee has ten (10) or more years of service to the 
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Village/Town of Mount Kisco, a total of ten (10) or fewer vacation days may be 

automatically carried over from fiscal year- to- fiscal year at the employee’s 

discretion, however, no more than ten (10) total vacation days may be carried over at 

any time. 

 

5.0 The following vacation benefits shall apply to all employees: 

 

A) Less than one (1) year of career public service: five sixths (5/6) working 

days for each month of service, which shall not be taken until after six (6) 

months of service.  

B)  One (1) year of career public service, but less than three (3) years of career 

public service: ten (10) working days of vacation per year.  

C) Three (3) years of career public service, but less than ten (10) years of 

career public service: fifteen (15) working days of vacation per year,  

D)  Ten (10) years or more of career public service: Twenty (20) working 

days of vacation per year.  

E)  Twenty (20) or more years of public service: Twenty-five (25) vacation 

days per year.  

 

Notwithstanding the above language of this Section, effective June 1, 2016, the following 

vacation benefits shall apply to all employees: 

 

A) From date of hire up until the June 1st following the employee’s date of 
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hire: five sixths (5/6) working days for each month of service, which shall 

not be taken until after six (6) months of service.  

B)  On the June 1st following the employee’s date of hire, and on each successive 

June 1st where the employee has worked less than three (3) years for the 

Village or of career public service – ten (10) working days per calendar year. 

C) On each successive June 1st following when the employee has worked three 

(3) and less than ten (10) years for the Village or of career public service: 

fifteen (15) working days.  

D) On each successive June 1st following when the employee has worked ten 

(10) and less than twenty (20) years for the Village or of career public 

service: twenty (20) working days.  

E) On each successive June 1st following when the employee has worked at least 

twenty (20) years for the Village or of career public service: twenty-five (25) 

working days. 

 

Prior to [DATE OF RATIFICATION, 2016], the employee's anniversary date of 

employment shall be the basis for computing earned vacation. The amount of vacation 

time earned in one year is taken in the succeeding year.  Subsequent to [DATE OF 

RATIFICATION, 2016], vVacation shall be as set forth above and below. 

 

Effective June 1, 2006 through May 31, 2016, all new hires are required to take 

all vacation days accrued during their first two years of employment by the end of their 

second year or 90 days thereafter, provided written consent is obtained from the 
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Village Manager. All previously hired employees with unused vacation days accrued 

from their first year of employment may formally request from the Village Manager 

the right to retain this time until such time it is taken or paid upon termination of 

employment.  

 

5.1  It is further agreed that employees in the following titles only shall be entitled to 

five (5) days' extra vacation in addition to and in conformance with the 

provisions of Section 5.0 of this Article: Assistant Building Inspector, Court 

Clerk, Deputy Treasurer, Secretary to the Village Manager, and Receiver of 

Taxes. In those instances where this provision entitles an employee to thirty (30) 

days vacation, five (5) days must be taken in cash in lieu of time, and an 

additional five (5) days may be taken in cash in lieu of time. The additional five 

(5) days that may be taken is not to be in addition to section 5.7 of this agreement 

as no employee may receive cash in lieu of time for more than a total of ten (10) 

days in any fiscal year. 

 

A) Requested dates for vacation leave in excess of one consecutive work 

week (i.e. one holiday and four successive workdays, or five consecutive 

work days) must be submitted to the Village Manager for approval two 

weeks in advance of anticipated vacation leave. No approval shall be 

unreasonably withheld. 

B) If, in the opinion of the Village Manager, there is a conflict in requested 

dates, preference shall be given first to Department Heads and then to 
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employees according to seniority.  

C)  When an employee has no sick leave available, he or she may elect to use 

vacation leave as sick leave.  

 

5.2-5.5 Deleted (1996-1999)  

 

5.6  When an employee is separated from Village service for any reason other than 

discharge, the employee shall be paid their pro rata accumulated vacation leave. 

In the event of an employee's death, such payment for accumulated vacation 

leave shall be made to his or her dependent survivor or his or her estate if there is 

no dependent survivor.  Any employee that is discharged shall forfeit any 

accumulated vacation leave and is not entitled to any payment for any 

accumulated vacation leave. For the purposes of this section, the term discharge 

shall mean termination from employment pursuant to a Section 75 procedure 

(disciplinary procedure), or resulting from a criminal act against Village property 

or officials in which the terminated employee has been indicted and convicted or 

plead guilty. 

 

 Notwithstanding the above language of this Section, effective [DATE OF 

RATIFICATION, 2016], wWhen an employee is separated from service with the 

Village for any reason other than discharge, he/she shall be paid a pro rata 

portion of the vacation leave earned on the June 1st of the year in which such 

separation occurred, regardless of whether such leave was already used.  For 
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example, if an employee is separated (for reasons other than discharge) on 

September 1st, and he/she had accrued twenty (20) days of vacation on the prior 

June 1st, he/she would be entitled to only five (5) days of vacation in that 

calendar year.  Any of those five (5) days which are unused as of September 1st, 

shall be paid out upon separation.  If exactly five (5) days were used, then there 

shall be no vacation payout upon separation.  If more than five (5) days from that 

calendar year were already used (i.e., in June, July, and August), then the 

employee shall have the value of those days in excess of five (5) deducted from 

any other separation or final payment from the Village or provide restitution to 

the Village. 

 

5.7  Employees entitled to twenty-five (250) days of vacation may opt to take up to 

five (5) days in cash in lieu of time. This option may be exercised once per fiscal 

year.  

 

ARTICLE VI 

LEAVE PROVISIONS 

 

6.0  Effective June 1, 1999, all covered employees shall accrue paid sick leave at the 

rate of twelve (12) days per year or 1 day per month.  

 

6.1  Employees shall be permitted to accumulate sick leave credit up to a maximum 

of two hundred forty (240) days for payout purposes as set forth below in Section 



14 
 

6.4. However, employees may accumulate more than two hundred forty (240) 

days, which additional days may be used in the case of catastrophic or emergency 

illness (as determined by the Village Manager). Such additional accrued days in 

excess of two hundred forty (240) days shall not be available for use as regular 

sick leave or available for any type of payout. 

 

A) To the extent required by law, accrual of earned sick leave credits and 

vacation leave will accumulate while the employee may be absent from 

work.  

B)  Upon approval by the Village Manager (and subject to a policy to be 

attached to this agreement upon completion), an employee may be entitled 

to donate sick time or vacation time to a fellow employee within the 

Administrative Group who has exhausted all leave balances due to a 

prolonged illness which prevents the employee from working. Accrued 

sick leave days in excess of two hundred forty (240) shall not be available 

for donation from one employee to another. 

 

6.2 Deleted (1996-1999) 

 

6.3 In exceptional cases, the Village Manager may grant additional sick leave with 

pay to an employee who has exhausted all other accrued leave.  

 

6.4  Sick leave with pay must be used for personal illness or injury, exposure to 
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contagious disease, and to permit the absence of employees a reasonable period 

to make arrangements to care for a member of their immediate family. Sick 

leave with pay shall not be used in place of vacation.  

 

Sick Leave Incentive: Employees who use less than 4 days sick leave in any one 

fiscal year shall receive a bonus at the end of that fiscal year as follows:  

3 days used $400 

2 days used $500 

1 or No days used $600 

 

Upon resignation, non-appointment, retirement, death, but not discharge, 

members shall be paid according to the following schedule:  

 

Employees hired prior to June 1, 1990 shall be paid fifty (50%) percent of 

accumulated sick leave in cash, to a maximum of 200 days, and shall be paid 

sixty (60%) for each day over 200 days to a maximum of 240 days. Effective 

June 1, 2018, employees hired prior to June 1, 1990 shall be paid fifty (50%) 

percent of accumulated sick leave in cash, to a maximum of 160 days, and shall 

be paid sixty (60%) for each day over 160 days to a maximum of 240 days. (This 

section might be adjusted such that payout would be at a rate of 50% up to 160 

days and 60% up to 240 days) 

 

Employees hired after June 1, 1990 shall be paid fifty (50%) accumulated sick 
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leave in cash, to a maximum of 100 days, and shall be paid sixty (60%) for each 

day over 100 days to a maximum of 120 days.  

 

[Option 1 to amend payout for those Effective June 1, 2018 employees hired 

after June 1, 1990 shall be paid fifty (50%) accumulated sick leave in cash, to a 

maximum of 100 days, and shall be paid sixty (60%) for each day over 100 days 

to a maximum of 180 days. such that the maximum number of days of payout 

would increase from 120 days to 180 days and these additional 60 days would be 

paid at the rate of 60% for such days provided that a new tier is added to the 

contract requiring 15 years of service to the Village before health insurance 

benefits would be provided in retirement for those employees hired after 

December 1, 2018.] 

 

[Option 2 to amend this provision would be that all accumulated sick leave 

would be frozen as of May 31, 2018 to be paid at separation in accordance with 

the formula currently in the contract for those hired after June 1, 1990.  

Beginning June 1, 2018, each employee hired after June 1, 1990 would no longer 

accrue sick time or personal time, but simply be paid out at the end of each fiscal 

year 50% of their combined unused sick and personal time for that fiscal year.  

This option would also make enrollment in AFLAC mandatory for any employee 

hired after June 1, 1990 that did not have a total of 120 sick and personal days 

available to them for use.  The amount banked and frozen as of May 31, 2018 

could have its formula for payout adjusted such that an employee would be paid 



17 
 

out 50% for the first 100 days of frozen or banked time and 60% for those frozen 

or banked days in excess of 100 days up to a maximum of 180 days provided that 

a new tier is added to the contract requiring 15 years of service to the Village 

before health insurance benefits would be provided in retirement for those 

employees hired after December 1, 2018.] 

 

Effective June 1, 1999, all sick time accumulated prospectively shall be valued 

and accrued at the earned rate in effect. Sick leave shall be charged on a "FIFO" 

basis.  

 

Any employee that is discharged shall forfeit any accumulated sick leave and is 

not entitled to any payment for any accumulated sick leave.  For the purposes of 

this paragraph, the term discharge shall mean termination from employment 

pursuant to a Section 75 procedure (disciplinary procedure), or resulting from a 

criminal act against Village property or officials in which the terminated 

employee has been indicted and convicted or plead guilty. 

 

6.5  Members of the Group are further entitled up to four (4) days leave with pay if 

they suffer death in their immediate family, defined as spouse, child, parent, 

parent-in-law, brother or sister, or other family member of their personal 

household, and up to three (3) days for non-immediate family. Weekends shall 

not be counted for immediate bereavement leave.  
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6.6 All employees are entitled to three (3) personal days during such contract year. 

Unused personal days shall be added to the accumulated sick leave balance. 

 

6.7 Deleted (1996-1999) 

 

6.8 Family and Medical Leave Act — An employee may be entitled to an unpaid 

leave of absence in accordance with the Federal Family and Medical Leave Act 

(FMLA) upon the following conditions: (a) all accrued paid leave including 

vacation, sick and personal days must be exhausted prior to the use of unpaid 

FMLA leave; and (b) sick leave shall not be accrued during the unpaid FMLA 

leave period.  

 

ARTICLE VII 

WAGE AND BENEFITS 

 

7.0  The compensation plan is made a part of this agreement and is attached hereto as 

Attachment "A".  

 

ARTICLE VIII 

HOSPITALIZATION 

 

8.0 For the effective period of this agreement and thereafter until the same may duly 

be modified or superseded, the Village agrees to pay for employees hired prior to 
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June 1, 1990, one hundred (100%) percent of the required premiums for such 

hospital confinement, surgical and medical plan or plans, GHI or New York 

State, as the members of the Group may now be, or hereafter becomes members 

of, in each instance to include and be limited to full-time, active members of the 

Group and the members of his or her family (limited to spouse and children).  

 

8.01  Employees hired after June 1, 1990 shall contribute 25% of the period premiums 

for the medical and hospitalization plan in paragraph 8.0 of this agreement.  

 

8.1  The Village shall have the right at its option during the term of this agreement to 

change carriers or provide for self-insurance of all the above benefits, provided 

however, that the employees and their dependents shall be guaranteed the 

continuation of existing benefits or their benefit equivalent.  

 

8.2  Members of the Group may only withdraw or opt-out of the Village health plan 

upon providing proof that the member has alternate health insurance coverage.  

Members who opt not to participate in the health plan or who withdraw from the 

plan during the life of this agreement shall receive 50% of the health insurance 

premium that would have been paid by the Village. Such payments shall 

commence at the end of the twelve-month period and shall be made annually 

each twelve (12) months thereafter, provided the member remains uncovered 

under the Village's health plan. Nothing contained herein shall preclude a 

member from re-entering the plan within the twelve-month period. Any member 
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who re-enters in less than 12 months, or at some point within a particular year, 

will receive a pro-rated payment only for those months in which,  they were not 

covered, at any point, by the Village health insurance plan.  

 

A Section 125 Cafeteria Plan is offered to employees covered by this agreement 

whereby employees contribute a portion of their salary with pre-tax wage 

deductions to pay for certain qualified benefits pursuant to the Internal Revenue 

Service rules and regulations. 

 

ARTICLE IX 

DENTAL AND EYE PROGRAM 

 

9.0  The Village agrees to pay the full cost of the required periodic premiums for a 

Village dental plan for all current employees. (Moved from 9.01) —Nothing 

contained herein shall preclude a member from entering the Village Dental plan 

upon their retirement at no expense to the Village, provided that the carrier 

accepts retirees. The Village has the right to change carriers, provided that the 

employees and their dependents shall be guaranteed continuation of existing 

benefits or their benefit equivalent.  

 

9.1  Members who elect to opt out of dental coverage shall receive a payment 

equivalent to 50% of the plan premiums in effect, provided they remain without 

plan coverage for a period of twelve consecutive months.  
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9.2  Effective June 1, 2006 the Village agrees to reimburse annually a maximum of 

$250.00 for each employee and each employee dependent toward the cost of 

vision care, upon submittal of a claim in proper form per fiscal year.  

 

ARTICLE X 

RETIREMENT 

 

10.0  Employees at the time of initial (full-time) employment with the Village must 

join the applicable New York State Employees' Retirement System. The total 

cost of such retirement program shall be borne entirely by the Village, or as 

otherwise provided by State Law.  

 

10.1  Retirees who are employed after retirement and who are eligible for comparable 

health insurance by their new employer will not be eligible for health insurance 

coverage from the Village. The retirees will be entitled to re-enter the Village's 

health insurance program provided that the rules and regulations of the health 

insurance program allow such re-entry.  

 

10.2 For those employees hired prior to June 1, 1990 and with ten (10) years of 

continuous service with the Village, the Village contribution for retirees, spouses 

and their dependents for health insurance coverage is one hundred (100%) 

percent for the retiree, spouse and dependents provided that they retire under the 



22 
 

New York State and Local Retirement System directly from the Village’s 

employment as defined by the New York State and Local Retirement System. 

For those hired after June 1, 1990, that retire with ten (10) years of continuous 

service to the Village, the Village will contribute one hundred (100%) percent for 

the retiree and fifty (50%) percent for spouse and dependents provided that they 

retire under the New York State and Local Retirement System directly from the 

Village’s employmenty as defined by the New York State and Local Retirement 

System. Any employee seeking to receive retiree health insurance coverage to 

include spouse or dependents is required to contribute the difference of the cost 

of his/her premiums to the Village.  

10.2.1 For those employees hired after December 1, 2018, that retire with fifteen (15) 

years of continuous service to the Village, the Village will contribute one 

hundred (100%) percent for the retiree and fifty (50%) percent for spouse and 

dependents provided that they retire from the Village as defined by the New 

York State and Local Retirement System.  Any employee seeking to receive 

retiree health insurance coverage to include spouse or dependents is required to 

contribute the difference of the cost of his/her premiums to the Village.  

 

If a retiree dies, benefits may continue for the surviving spouse and eligible 

dependents at the spouse's option and expense for a period of three years or until 

the surviving spouse becomes Medicare eligible, whichever comes first.  

 

10.3  The members of the Administrative Group shall have the right to join any 
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deferred compensation plan that may be established by the Village. Upon written 

notice of retirement by an Employee, the Village shall designate a personnel 

officer, who will inform the prospective retiree of available retirement 

counseling. Employees shall be entitled to attend one State sponsored pre-

retirement planning program each year. The time would be considered a regular 

work day. Employees entitled to a sick leave payout as described in Section 6.4, 

may elect to have their payout held by the Village in a reserve account to be later 

applied toward their health insurance contribution during retirement. The 

Employee must notify the Employer of their option election prior to retirement.  

 

ARTICLE XI 

INSURANCE 

 

11.0 The Village agrees to pay one hundred (100%) percent of the required periodic 

premiums for a term life insurance policy that will provide all active members of 

the Group with fifty thousand and 00/100 ($50,000) dollars of coverage as 

permitted by law. 

 

For those retirees who are eligible for life insurance coverage under a previous 

contract, the Village shall provide such insurance up to the maximum age 

allowed by law.  

 

ARTICLE XII 
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LONGEVITY 

 

12.0 The following longevity schedule shall apply to continuous and consecutive 

service with the Village/Town of Mount Kisco. If an employee is severed from 

service for any reason and is rehired at a later date, no prior years are credited: 

 

Completed Years of Service   FY 13/14Longevity Payment 

5 years  $1,430 

10 Years  $1,650 

15 Years  $1,900 

20 Years  $2,250 

25 Years  $2,700 

Longevity to be paid on the first full payroll in November 

provided that the employee has completed, or will complete, the 

total number of years of service necessary within the calendar year 

of such payment. 

 

ARTICLE XIII 

EDUCATION REIMBURSEMENT 

 

13.0  The Village agrees to reimburse fifty (50%) percent of the cost, up to a 

maximum of one thousand ($1,000.00) per fiscal year, for college or graduate 

level courses taken by employees of the Group. The course must be relevant to 
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the employee's work and receive the prior approval of the Village Manager. 

Reimbursement will occur upon the successful completion of the course with a 

grade C or better.  

 

ARTICLE XIV 

SAVINGS CLAUSE 

 

14.0 If any section, sentence, clause or phrase of the agreement shall be held for any 

reason to be inoperative, void or invalid, the validity of the remaining portions of 

this agreement shall not be affected thereby it being the intention of the parties in 

adopting this agreement that no portion thereof or provisions herein shall become 

inoperative or fail by reason of the invalidity of any other portion or provision, 

and the parties do hereby declare that it would have severally approved of the 

adopted provisions contained herein, separately and apart from the other.  

 

ARTICLE XV 

TAYLOR LAW 

 

15.0  Section 204.a. Agreement between public employers and employee 

organizations. "Any written agreement between a public employer and an 

employee organization determining the terms and conditions of employment of 

public employees shall contain the following notice in type not smaller than the 

large type used elsewhere in such agreement:  
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"1.  IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 

PROVISION TO THIS AGREEMENT REQUIRING LEGISLATIVE 

ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 

LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR 

SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 

LEGISLATIVE BODY HAS GIVEN APPROVAL.  

 

"2.  EVERY EMPLOYEE ORGANIZATION SUBMITTING SUCH A 

WRITTEN AGREEMENT TO ITS MEMBERS FOR RATIFICATION 

SHALL PUBLISH SUCH SUBMISSIONS AND SHALL READ IT 

ALOUD AT ANY MEMBERSHIP MEETING CALLED TO 

CONSIDER RATIFICATION.  

 

"3.  WITHIN SIXTY DAYS AFTER THE EFFECTIVE DATE OF 

THIS ACT, A COPY OF THIS SECTION SHALL BE FURNISHED BY 

THE CHIEF FISCAL OFFICER OF EACH PUBLIC EMPLOYER TO 

EACH PUBLIC EMPLOYEE. EACH PUBLIC EMPLOYEE 

EMPLOYED THEREAFTER SHALL, UPON SUCH EMPLOYMENT, 

BE FURNISHED WITH A COPY OF THE PROVISIONS OF THIS 

SECTION."  

 

ARTICLE XVI 
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DURATION 

 

16.0  This agreement shall be effective as of the 1st day of June, 20183 and shall 

remain in full force and effect until the 31st day of May, 202218 and thereafter 

shall continue in effect from year to year, except as herein provided and it may 

be amended at any time by mutual agreement, or upon the anniversary date of 

said agreement by giving it to the other party not less than one hundred twenty 

(120) days' written notice of intention to proposed amendments.  

 

ARTICLE XVII 

RETIREMENT INCENTIVE 

 

17.0  The Village retains the right to offer an early retirement incentive to 

members of the Group during the term of this contract.  

 

GENERAL ADDITIONS 

 

The Village shall provide each employee with a quarterly itemized summary of 

all accrued time and/or leave (i.e. vacation days, sick leave, compensatory time, 

personal leave, etc.) due to such employee.  

 

The contract shall include the following appendages:  

 Harassment Policy  
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Code of Ethics 

 

 

IN WITNESS WHEREOF, the parties hereto have executed this agreement 

by their respective officials, duly authorized, the ______ day of 

_________________________, 20___ 

 

Village/Town of Mount Kisco  

 By: __________________________ 

Edward W. Brancati, Village Manager  

 

 

Village Administrative Group  

 By: ___________________________ 

Antoinette MoralesElizabeth Dieter 

 

___________________________ 

Elizabeth Dieter Patricia Tipa 
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ATTACHMENT "A" 

ADMINISTRATIVE GROUP 

 

A. The Salary Classification of positions in the Administrative Group are to be 

determined and incorporated into a commensurate salary schedule that is to 

be ratified and included no later than May 31, 2018at a date and time 

mutually agreed upon by the Group and the Village. 

 

B. All individuals represented under this agreement shall receive the following 

salary increases. All increases shall be added to the base salaries and salary 

schedule as detailed and attached to this agreement:  

Effective June 1, 20183 –  2.25%  

Effective June 1, 20194 – 2.5% 

Effective June 1, 202015 – 2.5% 

Effective June 1, 202116 – 2.75%  

Effective June 1, 2017 – 2% 

 

C. The Village Manager reserves the right to negotiate starting salaries for 

new hires that have significant prior work and educational experience.  

 

D.  It is understood that the Village will have the right to establish an 

evaluation procedure for employees of the Administrative Group. The 

evaluation process will determine an employee’s movement within the 
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attached salary schedule.  This procedure must, however, receive the 

approval of the Administrative Group prior to use.  The Village and 

Administrative Group agree to adopt an evaluation procedure and attach 

the form to this agreement at the same time that a salary schedule as 

described in letter “A” above is adopted. 

 

E.  The Deputy Village Clerk shall have the annual stipend of $5,000 that is 

currently received for administering and managing claims filed against the 

Village and by the Village for subrogation, in coordination with the 

Village of Mount Kisco's insurance providers, incorporated into the 

employee’s base salary and such duties shall become part of the overall 

job responsibilities assigned to that employee. Whomever shall be 

assigned the role, responsibilities, and duties of Deputy Registrar of Vital 

Statistics shall receive an annual stipend of $3,000.   

 

F. The Village Manager shall have the authority to appoint any member who 

is asked and mutually agrees to assume additional duties/titles separate 

and distinct from their primary job description and shall be compensated 

in a mutually agreed form (i.e. time or money). 

 

G. Any full time employee primarily engaged in parking enforcement as part of 

their daily duties and responsibilities as a Village employee shall be 
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reimbursed upon submission of invoice(s) to the Finance Department for the 

purchase of foot apparel such as boots or shoes up to $200.00 annually.  

H. Cook and Food Service Helper shall receive a 2% salary increase annually for 

the years covered by this agreement as detailed in letter “B.”  All other 

benefits of this agreement shall be realized by the Cook and Food Service 

Helper effective June 1, 2016. 
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